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Head of School
The New School Montessori
Cincinnati, Ohio
Position Summary
The Head of School serves as the chief executive and educational leader of The New School Montessori, responsible for advancing the school's mission, vision, and strategic priorities. The Head of School oversees all aspects of school operations, educational programming, community engagement, enrollment management, faculty development, financial stewardship, and institutional advancement.

Working in partnership with the Board of Trustees, faculty, staff, students, and families, the Head of School ensures that The New School Montessori remains a thriving Montessori learning community dedicated to academic excellence, authentic Montessori practice, and the development of independent, compassionate, and engaged learners.
Mission and Educational Leadership
• Ensure that all programs and practices align with the school's mission, Montessori philosophy, and core values.
• Provide visionary leadership for the educational programs and promote a culture of continuous improvement and innovation while maintaining fidelity to Montessori principles.
• Lead school-wide planning, goal setting, and program evaluation.
• Maintain compliance with Montessori accreditation standards and educational regulations.
Faculty and Staff Leadership
• Recruit, hire, onboard, supervise, develop, and retain outstanding faculty and staff.
• Conduct regular evaluations and provide coaching and professional growth opportunities.
• Foster a collaborative, respectful, and mission-driven workplace culture.
• Participate in faculty meetings, leadership meetings, and professional development programs.
School Operations
• Oversee day-to-day school operations.
• Ensure compliance with state, local, licensing, health, and safety requirements.
• Coordinate emergency preparedness procedures and risk management practices.
• Supervise school events, student activities, auxiliary programs, and summer programming.
Enrollment and Community Engagement
• Partner with Admissions to attract, enroll, and retain mission-aligned families.
• Participate in new family orientation and welcome initiatives.
• Participate in parent education events, parent nights, open houses, and community gatherings.
• Serve as the school's primary ambassador.
Advancement and Institutional Development
• Support annual giving, donor stewardship, and fundraising events.
• Partner with the Board on strategic planning and long-term sustainability.
Financial Stewardship
• Collaborate on annual budget development and long-range financial planning.
• Ensure responsible stewardship of school resources.
Board Relations and Governance
• Serve as primary liaison to the Board of Trustees.
• Attend board meetings, retreats, and committee meetings.
• Provide regular reports on school operations and strategic initiatives.
Desired Leadership Characteristics
Mission-driven, collaborative, strategic, organized, approachable, and deeply committed to Montessori education.
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